


= TRUMBULL INDUSTRIES

Dear Employees:

Trumbull Industries is pleased to once again offer a comprehensive benefits package that provides
quality plans and programs for you and your family. We remain committed to providing you with the
best plan options and tools to optimize your health, wellness and financial security.

Open Enroliment for your 2021 benefit elections will take place from November 23 through December
4, 2020. The choices you make during this time will take effect on January 1, 2021 and remain in place
for the entire calendar year. You must elect or waive benefits through ADP during Open Enroliment.

All of our current benefit plans will be offered with only a small increase in cost to the Dental PPO plan
to you. There will be no changes to the plan designs (i.e. deductible limits, copays, out-of-pocket
maximums, etc.) that are currently offered.

Trumbull Industries will continue to provide medical plan premium incentives for your 2021
participation in our Wellness Program. Your active engagement demonstrate your commitment to
improving your health and we applaud your efforts.

To ensure you are selecting the best benefit options for you and your family, please spend some time
reviewing the plan information in this guide, including the costs and cowerage lewels.

We look forward to a successful Open Enroliment campaign. Comprehensive information on our plans
and partners are available online at www.mytrumbullbenefits.com

Please email Mary Beth Poweski at mpoweski@trumbull.com if you have questions or need
assistance with the enrollment process.

Sincerely,

Mary Beth Poweski
Human Resources


http://www.mytrumbullbenefits.com/
mailto:MPoweski@trumbull.com
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Meritain Health Medical Plan Options

Choose from one of two medical plans to cover yourself and your dependents. Both plans
are through Meritain Health Medical Plan and include prescription coverage.

Health Savings Account Plan POS Plan

Basic Plan with Health Savings Account (HSA) POS Plan

or Enhanced Plan with Health Savings Account

(HSA) With this traditional plan, you will:

With either of these high-deductible plans, you will: * Hawve a higher per pay period medical plan cost
» Enjoy lower per pay period medical plan costs » Enjoy the predictability of set copay amounts

+ Hawe preventive senices cowered at 100% * Be subject to a lower deductible

+ Be eligible for a Health Savings Account with * Hawe preventive senices cowvered 100%

tax-free deposits

* Receive Trumbull Industries quarterly
contributions to your Health Savings Account

The rates shown beloware before any Wellness credits are applied.

Medical Employee Employee & Employee & Employee &

Only Spouse Child(ren) Family

Bi-weekly Rates
(per pay period)

HSA Plan $114.00 $238.00 $214.00 $330.00

POS Plan $133.00 $279.00 $248.00 $395.00



2021 Plan Options:
Point of Service Plan (POS)

Designed for those who prefer the predictability of set payments for doctor appointments and other medical
senices.

In-Network Out-of-Network

Deductible $2,500 / $5,000 $4,000 / $8,000

Annual Out-of-Pocket Maximum

$7,500 / $15,000 $12,000 / $24,000

Coinsurance
Primary Care Visits
Preventive Care
Specialist Visits
Inpatient Visit

Outpatient Senvices

20% after Deductible
$25 Copay
Cowered at 100%
$45 Copay
20% after Deductible

20% after Deductible

40% after Deductible

40% after Deductible

40% after Deductible

40% after Deductible

40% after Deductible

40% after Deductible

Emergency Room $250 Copay $250 Copay
Urgent Care $75 Copay 40% after Deductible
Rx Retail

Generic

20% Copay, maximum $50 20% Copay, maximum $50*

Preferred Brand

30% Copay, maximum $75 30% Copay, maximum $70*

Non-Preferred Brand

50% Copay, maximum $100 50% Copay, maximum $100*

Specialty

20% Copay, maximum $250 Not Covered
Rx Mail Order
Generic $10 Copay Not Covered
Preferred Brand $40 Copay Not Covered
Non-Preferred Brand $80 Copay Not Covered

*Covered personwill be reimbursed the amountthat would have been paidtoan In Network Provider less
the applicable copay if Prescription Drugs are obtained from an Out of Network Provider.

' MERITAIN"

HEALTH

Website: www.meritain.com
Mobile App: Technology & Wellness


http://www.meritain.com/

2021 Plan Options:
Health Savings Plan (HSA)

Allows you to minimize the premium you pay from your paycheck while saving for the future with pre-tax
contributions to a Health Savings Account.

In-Network Out-of-Network

Deductible

Annual Out-of-Pocket Maximum

Coinsurance
Primary Care Visits
Preventive Care
Specialist Visits
Inpatient Visit
Outpatient Senvices
Emergency Room
Urgent Care

Rx Retail

Generic

Preferred Brand

Non-Preferred Brand

Specialty

Rx Mail Order
Generic

Preferred Brand

$3,000 / $6,000

$4,000 / $8,000
0% after Deductible
0% after Deductible
0% after Deductible
0% after Deductible
0% after Deductible
0% after Deductible
0% after Deductible

0% after Deductible

$5 after Deductible

$20 after Deductible

$40 after Deducible

20% Copay, maximum $250 after

Deductible

$10 after Deductible

$40 after Deductible

$6,000 / $12,000

$8,000 / $16,000
40% after Deductible
40% after Deductible
40% after Deductible
40% after Deductible
40% after Deductible
40% after Deductible
0% after Deductible

40% after Deductible

$5 after Deductible*

$20 after Deductible*

$40 after Deducible*

Not Cowvered

Not Covered

Not Covered

the applicable copay if Prescription Drugsare obtainedfrom an Out of Network Provider,

‘ MERITAIN"

HEALTH

N&eresrepersnanill be reimbursed th%ggmg#nrt bhadtué:vigrhjald have been paidtoan Wolt\le%voleonraléProwderless

Website: www.meritain.com
Mobile App: Technology & Wellness


http://www.meritain.com/

What is an HSA?

Health Savings Accounts (HSA) are a tax-advantaged medical savings account available to those who enroll
in the Consumer Driven Health Plan (CHDHP). The funds you invest are not subject to most taxes. The
growth of the invested amount is not taxed and when the funds are distributed, no tax penalties are incurred
when applied to qualifying expenses. The funds you contribute to your HSA are yours to keep and can be
used not only for medical expenses, but for retirement expenses as well.

Triple-Tax Savings

Tax-Free Deposits - Evenif you don'’t itemize deductions, you don’t pay federal income tax on
%& You keep any money you don’t spend and it grows tax-free. No use-it-or-lose-it.
Tax-Free Withdrawals - There’s never tax on withdraws to pay for qualified expenses.

Employer Contribution
Trumbull Industries contributes to your HSA: Single: $600

Family: $1,200
Contribution Limits 2021 ' MERITAIN"
] HEALTH
Single $3,600
Family $7,200 Website: www.meritain.com
Catch-up (55+) $1,000 Mobile App: Technology& Wellness

The above is a brief summary; refer to IRS Publication 502 for confirmation of eligible expenses


http://www.meritain.com/

What is an FSA?

Flexible Spending Accounts (FSA) provide you with an important tax advantage that can help you pay health
care expenses on a pretax basis. By anticipating your family’s health care and dependent care costs, you can
actually lower your taxable income and that means you get to keep more of what you earn.

There are two types of FSA'’s that allow you to make deductions to pay for qualified medical expenses. The
Health Care FSA allows any qualified medical expense, and the Limited Purpose FSA allows ONLY dental and
vision expenses. If you are enrolling in the HSA-qualified medical plan, the Limited Purpose FSA is the only
option you have available since other qualified medical expenses can be paid for by using your HSA.

To determine if a Health Care or a Limited Purpose FSA makes sense for you, estimate your eligible expected
expenses for you and (if applicable) your dependents for the calendar year. This amount could be your annual
election as long as it doesn’t exceed the allowed contribution maximum. The amount you elect is available to
you at the beginning of the plan year, regardless of how much you have contributed via payroll deduction.

Please review the following information so you are aware of the rules applied to the Health Care FSA and the
Limited Purpose FSA plans. This is only a brief summary. More information is available in the Summary Plan
Description (SPD)

Importantpoints to remember:

- N
* You may elect to contribute the maximum amount even if your spouse is Ib
also contributing to an FSA at his or her workplace. I

» The Limited Purpose FSA reimburses you ONLY for qualified dental and Website: www tasconline.com
vision expenses not covered by insurance, like co-pays and deductibles. Mobile App: TASC App

» The Health Care FSA allows any qualified medical expense to be
reimbursed.

After you enroll, you can’'t change the amount you contribute for the year, because your election stays in effect
during the entire plan year (January 1 through December 31). However, if you have a “Qualified Life Event”
you may change the amount of your contribution, but the change must be consistent with the event.

The following “Qualified Life Events” may permit you to change your FSA election outside of open enroliment:
a change in your legal marital status; a change in the number of tax dependents; termination or
commencement of employment by you, your spouse or dependent; a change in employment status that
results in gaining or losing eligibility for health coverage; and Medicare or Medicaid entitlement for you, your
spouse or dependent.



Dental

Select Sun Life Dental and choose providers from the PPO or DHMO networks. DHMO plan allows you to
receive discounted health coverage from dentists in the DHMO network.

PPO Benefits are summarized below

+ Out-of-pocket costs are likely to be less when you choose an in-network dentist

« Have 100% coverage for periodic oral exams

« Pay an annual deductible — $50 single / $150 family Sun Life

+ Pay 20% of basic covered services and 50% of major covered services Call 1.800.786.5433 or visit
www.sunlife.com

* Receive an annual maximum benefit —$1,500 / per person

* Have alifetime maximum Orthodontics benefit —$1,000 / per person (through age 26)

Bi-weekly Rates Employee Employee &

Employee + 1 Family

(per pay period) Only
Sun Life Dental PPO $13.31 $25.77 $45.07

Sun Life Dental
DHMO

Vision aetnaﬁ

Whenyou elect Aetna coverage you have:

$4.81 $7.92 $12.26

Call 1.855.335.1407 or visit

+ Accesstothe one of the largest panels of eye care professionals Www aetha.com

« A nominal $20 copay for an in-network routine exam
» Potential payment for out-of-network benefits
» Coverage for frames every two years, lenses and contacts and exams every year

» Access to other savings and discounts

Bi-weekly Rates Employee
(per pay period) 0]4])%

Aetna Vison $2.20 $4.18 $6.46

Employee &
Family

Employee + 1



http://www.vsp.com/
http://www.sunlife.com/

Basic Life Insurance

We know you wantto protect your loved ones in case of life’s uncertainties. Trumbull Industries offers Basic Term Life
Insurance and Accidental Death & Dismemberment (AD&D) coverage at no costto you. You may purchase additional,

supplemental coverage to increase your coverage amounts.

At no cost to you, Basic Term Life
Insurance gives you:

Cowverage depending on your class
AD&D cowverage as part of your life
insurance

The ability to convert to an individual
policy if you leave the company
Possible waiver of premiums if you
become disabled

Possible accelerated death benefit if you
are diagnosed with a terminal disease

If you purchase Supplemental Life
Insurance for yourself, your
spouse and dependents, you get:

Group discounted rates

AD&D cowverage (for employee
supplemental life only)

To purchase up to $500,000
supplemental life— Evidence of
insurability required

To purchase up to $500,000 spouse life
insurance— Evidence of insurability
required

To purchase up to $10,000 life insurance
for your child(ren)

Evidence of Insurability is required.

Don’t forget to designate a beneficiary for
employee life insurance.

Supplemental Life and AD&D
and Dependent Life Rates

Monthly cost per $1,000 of coverage

Employee &
Spouse Life

Insurance

Rates are based
on volume of
coverage and age
as of January 1 of
the plan year.
Employee basic
and supplemental
life includes
Accidental Death
and
Dismemberment
coverage (AD&D).

Child(ren)
Life

*Please referto Certificate of Coverage forclassinformation

Age

<25

25-29
30-34
35-39
40-44
45-49
50-54
55-59
60-64
65-69
>70

Employee
$0.650
$0.750
$0.930
$1.320
$1.880
$3.010
$4.780
$7.350
$11.470
$19.900
$35.520

Spouse
$0.350
$0.400
$0.505
$0.730
$1.050
$1.640
$2.555
$3.925
$6.705
$11.455
$20.410

The monthlycostis $0.775 per $1,000 of
coverage and all eligible dependent
children are included in the cost.

® e o
unum

Website: www.unum.com
Mobile App: UNUM Customer



SHORT TERM DISABILITY (STD)

We provide you STD cowerage at no cost to you. You are eligible for STD benefits after 90 days from date of
hire. Disability leave applies to any illness or injury, including pregnancy, resulting in the loss of 6 or more
consecutive workdays, not covered by Workers’ Compensation or a claim against a third party.

Hourly
If you become disabled, we provide basic STD cowerage equal to 66 2/3% of your weekly earnings for 26
weeks after a 12-day waiting period.

Salary
If you become disabled, we provide basic STD coverage equal to 66 2/3% of your weekly earnings for 26
weeks There is no waiting period for salary exempt employees before short-term disability benefits start.

Benefit Schedule
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2 3 23 10 16 10
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S 6 20 13 29 4

6 8 18 14 24 2

7 10 16 15 26 0
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unum

Website: www.unum.com
Mobile App: UNUM Customer



TRUMBULL INDUSTRIES

CONTACTS

Find the answers you need

Medical/Rx

HSA Mertain www.mertain.com (888) 324-5789
Rx SouthernScripts ~ www.southernscripts.net  (800) 710-9341
Payer Matrix WWW. payermatrix.com (877) 305-6202
FSA TASC www.tasconline.com (800) 422-4661
Dental SunLife www.sunlife.com (800) 786-5433
Vision Aetna www.aetna.com (855) 335-1407
Basic Life & ADD
Voluntary Life & ADD UNUM WWW.unum.com (866) 679-3054
Short Term Disability
Mary Beth

Human Resources mpoweski@trumbull.com (330) 393-6624

Poweski

2021 Benefits Guide
www.mytrumb ullbe nefits.com
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